Paid Sick Leave by State AdminAssist

The information provided on this chart is subject to change. Please consult with the department of labor in the city, county, and state where
individuals are currently employed to obtain the latest information.

Evaluate overall company size when determining eligibility based upon total headcount. Sick leave accruals should commence at the start of
employment. When city and state laws differ, follow the law which is more generous to the employee. Accrued unused sick time may not
be paid out at the time of termination, but accrual balances may remain as per state/city regulations.

Hour
Carryover Accrual
Cap

Effective Accrual Rate When Use Hours Accrued

Date *Accruals Begin on DOH after DOH per Year

Requests may be
Federal made orally or in 7 Davs or
Federal Contracts | 09/2015 1 hour / 30 hours worked writing 7 days in y Yes 56
ExeciitivelOrder3706 advance as soon 56 Hours
as practicable.
Alabama N/A
Alaska N/A
1-14 EMP: 24 1-15: 24
Arizona 07/2017 1 hour / 30 hours worked 90 Days 15+ EMP: 40 Yes 15+: 40
Arkansas N/A
California 07/2015 1 hour / 30 hours worked 90 Days 24 24 48
1-24 EMP: 48 1-24: 48
Berkeley | 10/2017 1 hour / 30 hours worked 90 Days 25+ EMP: 72 Yes 254: 72
. 1-55 EMP: 48 1-55: 48
Emeryville | 07/2015 1 hour / 30 hours worked 90 Days 56+ EMP: 72 Yes 564: 72
1 hour / 30 hours worked
Los Angeles 07/2016 Front Load: 48 HR/YR 90 Days 72 Yes 72
1-9 EMP: 40 1-9: 40
Oakland 03/2015 1 hour / 30 hours worked 90 Days 10+ EMP: 72 Yes 10+: 72
San Diego 07/2016 1 hour / 30 hours worked 90 Days 40 Yes 80
. 1-9 EMP: 40 1-9:40
San Francisco | 02/2007 1 hour / 30 hours worked 90 Days 10+ EMP: 72 Yes 10+ 72
. 1-25 EMP: 40 1-25: 40
Santa Monica 01/2017 1 hour / 30 hours worked 90 Days 26+ EMP: 72 Yes 26+: 72
01/2021
01/2021 & 16+ EMP: 48
Colorado 01/2022 1 hour / 30 hours worked When Accrued 01/2022 Yes 48
All Size: 48
Connecticut 01/2012 1 hour / 40 hours worked After 680" Hour 50+ EMP: 40 40 40
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https://www.dol.gov/whd/flsa/eo13706/faq.htm
https://www.azica.gov/posters-employers-must-display
https://www.dir.ca.gov/dlse/paid_sick_leave.htm
https://www.cityofberkeley.info/PSLO/
https://www.ci.emeryville.ca.us/1024/Minimum-Wage-Ordinance
https://wagesla.lacity.org/sites/g/files/wph471/f/2019-MWO-Poster-EN-11.pdf
https://www.oaklandca.gov/topics/measure-ff-and-measure-z
https://www.sandiego.gov/treasurer/minimum-wage-program
https://sfgov.org/olse/paid-sick-leave-ordinance-pslo
https://www.beaconhillstaffing.com/Portals/0/Uploads/Paid%20Sick%20Leave%20Posters/Santa%20Monica,%20CA.pdf
https://cdle.colorado.gov/posters-0
https://www.ctdol.state.ct.us/wgwkstnd/sickleave.htm

Hour

Effective Accrual Rate When Use Hours Accrued Carrvover Accrual
Date *Accruals Begin on DOH after DOH per Year Yy Cap
Delaware N/A
1-24 EMP:
District of Columbia ' hou;é-z; TE:\S;I\FI’V'OWEd 1-24 EMP: 24 1-24: 24
(D.C.) 02/2014 1 hour /43 hrs V\;orked 90 Days 25-99 EMP: 40 Yes 25-99: 40
100+ EMP: 100+ EMP: 56 100+: 56
1 hour / 37 hrs worked
Florida N/A
Georgia N/A
Hawaii N/A
Idaho N/A
lllinois No State
Chicago 07/2017 1 hour / 40 hours worked 180 Days 40 Yes 40
Cook County | 07/2017 1 hour / 40 hours worked 180 Days 40 Yes 40
Indiana N/A
lowa N/A
Kansas N/A
Kentucky N/A
Louisiana N/A
10+ EMP: 40
Maine *Paid Leave 01/2021 1 hour / 40 hours worked 120 Days May be used for any Yes 40
reason not just sick
1-14 EMP: 40
Maryland 02/2018 1 hour / 30 hours worked 106 Days (Unpaid) 40 64
. y 15+ EMP: 40
(Paid)
1-4 EMP: 56
(32 Paid)
5+ EMP: 56 1-4: 56
Montgomery County | 10/2016 1 hour / 30 hours worked 90 Days (56 Paid) Yes 5+: 56
(Use: Up to 80
hours/year)
1-10 EMP: 40
Massachusetts 07/2015 1 hour / 30 hours worked 90 Days (Unpaid) 40 40
FRassachusenss y 11+ EMP: 40
(Paid)
Michigan 03/2019 1 hour / 35 hours worked 90 Days 50+ EMP: 40 40 40
Minnesota No State
5+ EMP:
Duluth 01/2020 1 hour / 50 hours worked 90 Days Accrue: 64 40 64
Use: 40
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https://does.dc.gov/publication/accrued-sick-and-safe-leave-act-2008-poster
https://does.dc.gov/publication/accrued-sick-and-safe-leave-act-2008-poster
https://www.chicago.gov/city/en/depts/bacp/supp_info/paidsickleaveinfo.html
https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0
https://www.maine.gov/labor/labor_laws/earnedpaidleave/
https://www.dllr.state.md.us/paidleave/paidleaveposter.shtml
https://www.montgomerycountymd.gov/humanrights/Resources/Files/EarnedSickandSavedLeave_Poster.pdf
https://www.mass.gov/info-details/earned-sick-time
https://www.michigan.gov/leo/0,5863,7-336-94422_59886_91049-488228--,00.html
https://duluthmn.gov/city-clerk/earned-sick-safe-time/about-earned-sick-safe-time/

Hour

Effective Accrual Rate When Use Hours Accrued Carrvover Accrual
Date *Accruals Begin on DOH after DOH per Year Yy Cap
1-5 EMP: 48
. . (Unpaid)
Minneapolis 07/2017 1 hour / 30 hours worked 90 Days 6+ EMP- 48 80 80
(Paid)
St Paul 07/2017 1 hour / 30 hours worked 90 Days 48 80 80
Mississippi N/A
Missouri N/A
Montana N/A
Nebraska N/A
50+ EMP: 40
Nevada *Paid Leave 01/2020 0.01923 hour for every hour 90 Days May be used for any 40 40
- worked N
reason not just sick
New Hampshire N/A
New Jersey 10/2018 1 hour / 30 hours worked 120 Days 40 40 40
New Mexico No State
Starting 10/2020
10/2020
/ 2+ EMP: 28 Yes
& Starting 07/2021 Max hours 2+:28
Bernalillo County 07/2021 1 hour / 32 hours worked 90 Days & . 11+: 44
11+ EMP: 44 depending
& Starti . 35+: 56
arting 07/2022 upon size
07/2022 35+ EMP: 56
1-4 EMP (Net
Income < 1MIL): 40
01/2021 (Unpaid)
*Accrual . 1-4 EMP (Net 0-99: 40 0-99: 40
New York began 1 hour / 30 hours worked Immediately Income = 1 MIL): 40 100+: 56 100+: 56
09/30/2020. (Paid)
5-99 EMP: 40
100+ EMP: 56
North Carolina N/A
North Dakota N/A
Ohio N/A
Oklahoma N/A
1-9 EMP: 40
Oregon 01/2016 1 hour / 30 hours worked 91 Days (Unpaid) 40 80
SHegon ¥ 10+ EMP: 40
(Paid)
Pennsylvania No State
1-9 EMP: 40
(Unpaid)
Philadelphia 05/2015 1 hour / 40 hours worked 91 Days 10+ EMP: 40 Yes 40
(Paid)
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http://sicktimeinfo.minneapolismn.gov/
https://www.stpaul.gov/departments/human-rights-equal-economic-opportunity/labor-standards-enforcement-and-education-1
http://labor.nv.gov/Employer/Employer_Posters/
https://nj.gov/labor/forms_pdfs/mw565sickleaveposter.pdf
https://www.bernco.gov/uploads/files/Government/8_20_19%20Final%20Paid%20Time%20Off%20Ordinance%20with%20Amendments.pdf
https://www.ny.gov/new-york-paid-sick-leave/new-york-paid-sick-leave
https://www.oregon.gov/boli/workers/pages/sick-time.aspx
https://www.phila.gov/documents/paid-sick-leave-information/

Effective

Accrual Rate

When Use

Hours Accrued

Hour

Carryover Accrual
Date *Accruals Begin on DOH after DOH per Year Yy Cap
Non-Exempt: 0-14 EMP: 24
. 1 hour / 35 hrs worked (Unpaid for 1
Pittsburgh | 03/2020 Exempt: 90 Days vear) Yes 40
1 hour / 40 hrs worked 15+ EMP: 40
0-17 EMP: 40
Rhode Island 07/2018 1 hour / 35 hours worked 90 Days (Unpaid) Yes 40
18+ EMP: 40
South Carolina N/A
South Dakota N/A
Tennessee N/A
Texas No State
. . 1-14 EMP: 48 1-14: 48
Austin Pending 1 hour / 30 hours worked 60 Days 15+ EMP: 64 Yes 15+: 64
. 1-14 EMP: 48 1-14: 48
Dallas Pending 1 hour / 30 hours worked 60 Days 15+ EMP: 64 Yes 15+ 64
San Antonio Pending 1 hour / 30 hours worked 90 Days 56 Yes 56
Utah N/A
Immediately or
after optional
Vermont 01/2017 1 hour / 52 hours worked waiting period 40 40 40
not to exceed
one year
Virginia N/A
Washington 01/2018 1 hour / 40 hours worked 90 Days No cap on 40 N/A
¥ accrual or use
Tier 1 & 2 - 1-249 EMP: 5'4945'\’"3:
1 hour/40 hours worked NG cab on 50-249
Seattle 09/2012 Tier 3 - 250+ EMP: 90 Days P ) N/A
- 1 hour/30 hours worked accrual or use EMP: 56
250+ EMP:
72
. Tacoma No cap on
R 02/2016 1 hour / 40 hours worked 90 Days accrual or use 40 N/A
reasons for use may differ
from state.
West Virginia N/A
Wisconsin N/A
Wyoming N/A

The information contained within this document is subject to change. The information is for educational purposes only and should not be
construed as legal advice, direction, or consent.
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https://pittsburghpa.gov/mayor/paidsickleave
https://dlt.ri.gov/wrs/laborstandards/
http://www.austintexas.gov/department/earned-sick-time
https://dallascityhall.com/departments/fairhousing/paid-sick-leave/Pages/default.aspx
https://www.sanantonio.gov/health/Sick-And-Safe-Leave
https://dail.vermont.gov/sites/dail/files/documents/Vermont_Earned_Sick_Time_Poster.pdf
https://www.lni.wa.gov/forms-publications/f700-197-000.pdf
https://www.seattle.gov/laborstandards/resources-and-language-access/resources/posters
https://www.cityoftacoma.org/cms/one.aspx?pageId=75860

